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CONTRACT BETWEEN
GLENDALE SCHOOL DISTRICT NO. 77
AND
GLENDALE EDUCATION ASSOCIATION
PREAMBLE

This Agreement is entered into July 1, 2026, between the SCHOOL BOARD OF THE
GLENDALE SCHOOL DISTRICT NO. 77, Glendale, Oregon, hereinafter called the
"Board" or the "District" and the GLENDALE EDUCATION ASSOCIATION / OEA /
NEA, hereinafter called the "Association."
The intent of this Agreement is to set forth and record herein the basic and full

agreement between the parties on those matters pertaining to wages and conditions
of employment for the teachers in the bargaining unit.
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ARTICLE 1 - RECOGNITION

In accordance with ORS 243.682 and 243.686, the Board recognizes the Glendale
Education Association / OEA / NEA as the current exclusive bargaining agent on
matters pertaining to wages and conditions of employment for all regular licensed
teachers employed one-half time or more by the District. The term "Association,"” as
used hereinafter, refers to the GEA or any group legally designated exclusive
bargaining agent for the unit.

The term "teacher,” when used hereinafter, unless otherwise indicated in this
Agreement, shall refer to all half-time or more licensed personnel who hold a position
in the District for which the employee is:

Required to hold a teaching license under ORS 342.125;

Is not a supervisory or confidential employee as defined in ORS 243.650; and
Is not either a substitute or temporary employee

Unless otherwise specified, the term days as used in this Article will

mean teacher contract days.

o
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ARTICLE 2 - DURATION OF AGREEMENT

The language component of this Agreement shall be effective July 1, 2026, and shall
continue in full force and effect through June 30, 2026. The salary and benefits
component of this Agreement shall be effective July 1, 2026, and shall continue in full
force and effect through June 30, 2029. This Agreement, together with all the terms,
conditions, and effects thereof, shall expire on the dates indicated.

GEA & the Glendale School Board agree to enter into collective bargaining by
exchanging initial proposals over a successor agreement on or before May 1, 2029,
unless otherwise mutually agreed upon by the GEA & Glendale School Board in
writing.

All modifications to the Agreement shall be in writing.
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ARTICLE 3 - TEACHER RIGHTS

A. Rights and Protection in Representation: Employees have the right to form,
join, and participate in the activities of the Association for the purpose of
exclusive representation on matters of employee relations. Employees also
have the right to refuse to join or participate in the activities of the Association.
No employee shall be interfered with, restrained, coerced, or discriminated
against by the District or by the Association because of the exercise of these
rights.

B. Professional Courtesy: Any questions or criticism by a supervisor,
administrator, staff member, or Board member of a teacher or the teacher’s
instructional methodology shall be made in confidence and not in the presence
of students, other teachers, parents, or at public gathering. Criticism of a
supervisor, Board member, staff member, or administrator by a teacher shall
be made in confidence and not while in the performance of the teacher’s duties
or when addressing students. Board Policy will be followed concerning
statements made at school board meetings.

C. Discipline and Due Process: In cases where discipline extends beyond a
verbal reprimand, no bargaining unit member shall be disciplined,
reprimanded, reduced in rank or compensation, or discharged unless the
following procedures have been met:

The bargaining unit member(s) has been given a written statement of the
charges and the possible actions being considered as a consequence of those
actions.

The bargaining unit member is given an opportunity to meet with the
supervisor who is considering imposing disciplinary action, responding to
charges, or being placed on a plan of assistance. The bargaining unit member
has the right to have a representative pursuant to Weingarten.

1. Discipline taken must be related to the seriousness of the action
causing the discipline.

2. No evidence not previously recorded in an employee’s personnel file
prior to the notification of demotion, or other involuntary change in the
employment status shall be used by the Board as a basis for its action.

3. Discharge or non-renewal shall not be appealable beyond Level Three,
the Board, of this contract's grievance procedure, except where the
employee has the right to appeal to the Fair Dismissal Appeals Board,
and then appeal shall only be to the Fair Dismissal Appeals Board.
Appeal to the School Board through the grievance procedure shall meet
the hearing requirement of the Fair Dismissal Appeals Law in the case
of probationary teachers.
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D. The personal life of bargaining unit members shall not be the basis of
discipline or evaluation except as said personal life may affect the
teacher's performance or the teacher’s professional rapport with the
students and/or community.

E. Labor Relations Committee: The Superintendent with or without a designee,
such as the Elementary Principal, and GEA president with another GEA officer
may meet during the school year as a means of establishing ongoing
communications and sharing of mutual concerns and interests.

The Superintendent and GEA president shall establish a meeting schedule on
an annual basis. Meetings may be monthly or quarterly dependent upon the
decision between the Superintendent and GEA president. Meetings may be
canceled by either party, if no issues are identified in need of discussion.

Scheduled meetings will be for the purpose of discussing ongoing labor-
management issues, reviewing the contract, and recommending to the District
and the Association solutions, contract interpretations, or interventions
necessary to continue the collaborative efforts by both parties. It is expressly
understood by the parties that the committee shall have no authority to
negotiate terms and conditions of employment or modify or amend any
provision of this Agreement, nor shall it have authority to adjust grievances.
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ARTICLE 4 - ASSOCIATION RIGHTS

A. Information Availability: Upon request, the Board agrees to furnish the Association
all information necessary for its functions as exclusive bargaining representative
and as it relates to administering the collective bargaining agreement in an
editable digital file format.

B. Building Use: The Association and their representatives shall have the right to use
school buildings for meetings at all reasonable hours provided that there is no
interference with the regular school program. The Association shall pay for actual
costs incidental to the use thereof and for any repairs necessary as a result of
such use. When District buildings are used for Association business or meetings,
the Association and/or its representative(s) will be subject to all applicable Board
policies and laws.

C. Use of School Equipment: The Association shall have the right to use school
office copiers, computers, calculators, and all types of audiovisual equipment at
reasonable times when equipment is not otherwise in use. The Association shall
pay for the actual costs of all materials and supplies incidental to use such and
for any repairs necessitated as a result thereof. All Association use of District
equipment provided for in this Section will be subject to all applicable Board
policies and laws.

D. Bulletin Boards: The Association shall have, in each school building, a bulletin
board for the purpose of keeping members of the Association better informed of
social, charitable, and representative activities, provided all materials shall be
identified as Association materials. The District shall have the right to restrict
Association use of bulletin boards, if the effect of such use is defaming to any
individual or contrary to law.

E. Courier Service, Teacher Boxes, and E-Mail: The Association shall have the right
to use the inter-school courier service for items related directly to school business,
teacher boxes, and e- mail as it deems necessary and without the approval of the
building principals or other members of the administration as long as materials are
labeled as Association materials and are not related to politics, elections, or strike
preparation. Any information sent over the District email system or saved on
District computers may become subject to public disclosure. The District shall
have the right to restrict Association use of the courier service, teacher boxes, or
e-mail if the effect of such is defaming to any individual or contrary to law or in
violation of District policy.
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F. Association Representatives: Whenever any representative of the Association or
any teacher is required by the Board to participate during working hours in
negotiations, grievance proceedings, or other proceedings under this contract,
they shall suffer no loss of pay. The District shall grant employees who are
designated representatives and their affiliates reasonable time to engage in
negotiations, investigatory meetings, hearing, grievance proceedings, Association
conferences or meetings during the public employee’s regularly scheduled work
hours without loss of compensation, seniority, leave accrual or any other benefits.
The Association may announce a scheduled Association meeting time at the end
of staff meetings.

G. Access to Employees — The District shall provide the Association reasonable access
to employees within the bargaining unit. For newly hired employees, the Association
shall meet with them within 30 calendar days from the date of hire for a period of at
least 30 minutes but not more than 120 minutes, during new employee orientation
or, if the District does not conduct new employee orientations, at individual or group
meetings. For purposes of employees in the bargaining unit who are not new
employees, reasonable access includes, but is not limited to:

(1.) The right to meet with employees during the employees’ regular work hours at
the employees’ regular work location to investigate and discuss grievances,
workplace-related complaints, and other matters relating to employment relations;
and

(2) The right to conduct meetings at the employees’ regular work location before or
after the employees’ regular work hours, during meal periods, and during any other
break periods.

H. Legal Compliance - All Association use of Glendale School District facilities and/ or
equipment under this Article shall be subject to applicable laws and policies,
including HB 2016.
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ARTICLE 5 - ASSOCIATION DEDUCTIONS

A. The Board agrees to deduct from the salaries of its teachers, dues for the
National Education Association. Oregon Education Association, and Glendale
Education Association. The District shall disburse such monies to the
associations. The Association shall cash the checks within 60 days.

OEA, NEA, and GEA dues for all Association members shall be equally
divided and deducted in 10 monthly payments, starting with October paycheck
and ending with the July paycheck. If a bargaining unit member becomes an
Association member after the first paycheck and dues deduction, OEA, NEA,
and GEA dues shall be prorated, equally divided, and deducted from the
remaining pay periods.

B. The Association agrees to hold the District harmless against all claims, suits,
orders, or judgments brought against it as a result of the provisions of this
article. If there is a claim made against the District as the result of the
application of any of the provisions of this article, the Association agrees to
pay the cost of legal counsel, of the District’'s choosing. The parties agree the
District shall select legal counsel at a comparable rate the Association pays for
representation.
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ARTICLE 6 - DISTRICT FUNCTIONS/MANAGEMENT RIGHTS

A. Itis recognized that the Board has, and will continue to retain, the rights
and responsibilities to operate and manage the school system and its
programs, facilities, properties, and teaching activities of its employees.

B. Without limiting the generality of the foregoing paragraph, it is expressly
recognized that the Board's operational and management responsibility
includes:

1.

The right to determine location of schools and other facilities of the
school system, including the right to establish new facilities and to
remodel, relocate, or close old facilities;

. The determination of the financial policies of the District, including the

general accounting procedures, inventory of supplies and equipment
procedures, and public relations;

The determination of the management, supervisory, or administration
organization of each school or facility in the system and the selection of
employees for promotion to supervisory, management, or administrative
positions;

The maintenance of discipline and the control and use of the
school system property and facilities;

The determination of safety, health, and property protection measures
where legal responsibility of the Board or other government unit is
involved;

The right to enforce rules and regulations now in effect and to establish
new rules and regulations from time to time not in conflict with this
Agreement;

The direction and arrangement of all the working forces in the system,
including the right to hire, suspend, discharge, discipline, or transfer
employees;

The right to suspend or dismiss employees from duty for poor or
unacceptable work, or for other legitimate reasons, as per Oregon
Revised Statutes.

The creation, combination, modification, or elimination of any teaching
position deemed advisable by the Board;

10. The determination of the size of the working force, the allocation and

assignment of work to employees, the determination of policies
affecting the selection of employees, and the establishment of quality

10
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standards and judgment of employee performance;

11. The determination of the layout and the equipment to be used, and
the right to plan, direct, and control school activities, and the subjects
to be taught, in conjunction with ORS 337.120;

12. The right to establish and revise the school calendar, schedule
classes, assign workloads, and to select textbooks, teaching aids
and materials;

13. The right to make assignments for all programs of an extracurricular
nature for which no qualified volunteers can be acquired in a timely
manner.

14. Nothing in this Agreement shall limit in any way the District's contracting
or subcontracting of work or shall require the District to continue any of
its present programs in its present form and/or location, or on any other
basis.

1. Nothing in the labor Agreement nor the labor relationship between the
parties shall restrict the District's right to use distance
learning/technology to supplement or expand instruction for small
groups of students.

2. The foregoing enumerations of the functions of the Board shall not be
considered to exclude other functions of the Board not specifically set
forth. The Board retains all functions and rights to act not specifically
nullified by the Agreement.

11
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ARTICLE 7 — SEPARABILITY

If any provision of this Agreement is held to be invalid by operation of law or by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any
provision should be restrained by any such tribunal, the remainder of the Agreement
shall not be affected thereby, and upon request of either the Board or the Association,
the parties shall enter into negotiations for the purpose of arriving at a mutually
satisfactory replacement for such provisions; provided, however, that the provisions of
the strikes/lockouts article shall continue in full force and effect though a satisfactory
replacement is not achieved.

12
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ARTICLE 8 - STRIKES AND LOCKOUTS

A. As herein used, the word "strike" shall mean: a refusal by a member of the
bargaining unit, in concert with another person, or member, to report for duty,
or the employee’s willful absence in whole or in part from the full, faithful, or
proper performance of the employee’s duties of employment.

B. During the term of this Agreement, the Association and its members, as
individuals or as a group, will not initiate, cause, permit, participate, or join in
any strike, work stoppage, slowdown, picketing, or any other restriction of
work, or any issue or controversy to which the grievance arbitration or
complaint procedure herein would apply. Disciplinary action, including
discharge, may be taken by the District against any employee or employees
engaged in a violation of this article. Such disciplinary action may be
undertaken at the option of the District and shall not preclude or restrict
recourse to other remedies, including any action for damages, which may be
available to the District.

C. There will be no lockout of employees in the unit by the District as a
consequence of any dispute arising during the period of this Agreement.

D. Any strike occurring in violation of this Agreement is a breach of this

Agreement. The Association shall use every effort to terminate any unlawful or
unauthorized strike by any member of the bargaining unit.

13
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ARTICLE 9- FUNDING

A. The parties recognize that revenue needed to fund the compensation
provided by this Agreement must be approved and provided by established
budgetprocedures.

B. The Board may request the Association to attend a meeting regarding the
revenue situation. If so requested, the Association shall send representatives
to said meeting. Upon their bilateral agreement to do so, the parties may
elect to reopen this Agreement for further negotiations regarding only the
economic provisions of this Agreement. Economic provisions are salary,
extra-duty pay, and insurance.

C. If the parties elect to reopen this Agreement, the parties agree bargaining shall
commence no later than ten (10) calendar days thereafter.

D. If the District closes its schools for up to three (3) days because of lack of
funds, no member of the bargaining unit shall be entitled to any salary provided
in this Agreement while the schools are closed.

E. This Agreement does not guarantee any level of employment.

14
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ARTICLE 10 - PERSONNEL FILES

A. The official files on all teachers are confidential and shall be kept in the District
offices. A teacher may attach a rebuttal to materials or add relevant materials
of the teacher’s own choosing. Teachers desiring to consult their files have the
right, upon request, to review the contents of their own files, and to receive a
copy of any document contained therein. Personnel files shall be available for
viewing during office hours and a District employee will be present while files
are reviewed.

B. No evaluation, complaint (filed pursuant to the conditions of Article 4 of this
Agreement), reprimand, or record of disciplinary action will be placed in the
teacher's personnel file unless the teacher has had an opportunity to review
such material. The teacher will acknowledge that the employee has had the
opportunity to review such material, by affixing the employee’s signature to the
copy to be filed with the express understanding that such signature in no way
indicates agreement with the contents thereof. In the event the teacher refuses
to sign, the refusal will be witnessed by the administrator and another
administrative or confidential school employee. The teacher will have the right
to submit a written answer to such material and the teacher’s answer will be
reviewed by the Superintendent, or the Superintendent's designee, and
attached to the file copy.

C. "Working" files may be kept at the building level at the administrator's
discretion but are separate from personnel files.

15
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ARTICLE 11 -
PAYDAY

A. Payday shall be on the 10" of the month. If the 10™is a non-workday,
licensed employees will receive their paychecks on the preceding workday.
July and August checks will be issued within five days of the last contract
day or when the teacher has completed the end-of-the-year contractual
duties, whichever comes last.

B. The teacher agrees to reimburse the District for any unworked days which the
teacher has received compensation for but has not worked, if the teacher
leaves prior to the completion of the teacher’s annual contract.

C. The District requires all employees to enroll in direct deposit and shall process
payroll through electronic funds transfer. Employees who are unable or unwilling
to participate in direct deposit may request an alternative method of payment
consistent with Oregon law. The District may establish reasonable procedures,
timelines, and forms for such requests.

16
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ARTICLE 12 - EXTENDED CONTRACTS/STIPENDS

A. Teachers with classes and/or contracted tutoring outside the normal school
day/calendar will be paid an hourly rate equal to their normal teaching salary
divided by the school contract days, divided by 8; or they will get an additional
prep period, or one period early release at the end of the school day, as
mutually agreed upon by the administration and the teacher.

B. If two qualified individuals request and the district approves their sharing of an
extra duty contract, the two individuals may share the extra-duty stipend.

C. The parties recognize the district’s right to fill or not fill extra duty
contracts. If the district doesn't fill a position, a teacher may choose to
volunteer for the position, but must submit a written request to do so.

In addition, the parties recognize that some employees choose to volunteer to
assist teams in roles that are not defined or paid extra duty. In such cases those
teachers may volunteer but must request to volunteer like any other district
volunteer.

17
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ARTICLE 13 - ASSIGNMENTS AND TRANSFERS

A. Grade, subject, and activity assignments shall be made by the District, taking
into consideration, so far as practical, the employee's professional training,
experience, specific achievements, and service to the District. Teachers shall
be notified in writing of any change in such assignments by the end of the
school year or as soon as the change is known, if it's during the summer when
school is not in session.

If the transfer occurs within the week before students attend, the teacher shall
be granted one (1) day of the employee’s wage. If the transfer involves transfer
to a different building during the week before students attend, the teacher shall
be granted one (1) day of the employee’s wage. If the transfer occurs after
students are in attendance, the teacher shall be granted two (2) days of the
employee’s wage.

B. When making transfers, the District, where practical, shall take into
consideration the training, experience, specific achievement, service to the
District, wishes, and convenience of the teacher; however, it is understood
that the instructional requirements and best interest of the school system and
the students are of primary importance.

C. Known vacancies for the following school year will be posted in District by April
20th each year, or within ten (10) days of the District's knowledge of vacancy, if
it should occur after April 20™. A District teacher must notify the Administration
in writing, if the teacher desires to be considered for the vacancy within five (5)
working days of the posting. If a vacancy occurs during the school year that the
District intends to fill, it shall be posted within (5) working days of the District's
knowledge of the vacancy.

Whenever a vacancy arises within the District, the District shall notify the
Association. During the regular school year, the District shall also notify staff of
vacancies by District email. As much time between notification and filling of the
vacancy shall be allowed as is reasonably possible, but no less than five (5)
working days notification shall be given before the position must be filled, except
in the case of a bona fide emergency. The notification and any notices posted
by the Superintendent shall include the salary, qualifications and other pertinent
factors deemed important by the Superintendent. The Superintendent and
Association may also give notice of a vacancy in ways other than those
indicated herein.

D. Any District teacher desiring a transfer to another grade, subject, and/or activity
assignment shall make this request in writing, in order for the request to be
considered. Such an unsolicited request for transfer will not preclude the
responsibility to respond to a vacancy in the manner described in C above.

18
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E. The District Administration maintains the right to make the final selection of
employees for any given position, but a decision not to support a teacher
transfer request to an open position must be accompanied by clearly stated
specific reasons why the transfer was/is denied. This response to the teacher
requesting the transfer will be completed before the position is posted outside
the District.

19
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ARTICLE 14 - INSURANCE

A. The full tiered rate contribution under this Section shall be for part-time (0.5 FTE or
more) and full-time, 1.0 FTE, employees covered by this Agreement.

B. Insurance Caps:
Effective the 2026-27 plan year, the District agrees to contribute based on the

following tiered rates towards the total premium costs for medical, dental/ortho, and
vision insurance plans per employee, per month:

INSURANCE CAPS 2026-2027 2027-2028 2028-2029
Employee Only $830 $858 $887
Employee & Children $1,590 $1,644 $1,700
Employee & Spouse $1,800 $1,861 $1,924
Family $2,500 $2,585 $2,673

In the subsequent plan years 2027-28 and 2028-29, the District agrees to contribute
and additional 3.4% per year based on the tiered rates above towards the total
premium costs for medical, dental/ortho, and vision insurance plans per employee, per
month.

The employee shall pay the difference between the District’'s contribution and the total
cost of the insurance premiums. If actual premiums and management/administrative
costs are less than the tiered rates outlined above, per employee, per month, it is
agreed the District shall transfer the excess into an HSA account, if the employee
selects an HSA compatible plan.

The District retains the right to select all insurance plans available to
employees in all subsequent years.

1. The District will pay for and provide each employee with a group life
insurance policy of fifty thousand dollars ($50,000). The District shall
pay the cost of life insurance fifty thousand dollars ($50,000) for each
full-time teacher.

2. The District will pay for and provide each employee EAP benefits.
3. Once enrolled, employees, by monthly payroll deduction, will pay the

premium necessary to provide Long Term Disability (LTD) coverage
and any other offered supplement insurance.

20
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4. Employees who have and provide proof of other medical coverage may
choose to opt out of the District offered primary medical, dental/ortho,
and vision program and the district will provide a taxable benefit in the
amount below:

OPT OUT 2026-2027 2027-2028 2028-2029
$625 $650 $675

Employees must opt out by September 1% of each year (or as required
by OEBB whichever is sooner) by completing and submitting an “Opt
Out” Election Form providing proof of other medical coverage.

C. Health Savings Account (HSA):

Employees may make contributions to the HSA, pre-tax, up to the maximum
allowed by federal regulations.

21
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ARTICLE 15 - TRAVEL EXPENSES

Employees required to drive personal automobiles in their daily work schedule shall
receive a mileage reimbursement at the IRS rate per mile. This applies for all
authorized District business and must have Administrative approval. If an employee
chooses to use their personal vehicle for out of District travel when the District vehicle
is available, they will forfeit any claim for mileage reimbursement.

22
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ARTICLE 16 - WORK SCHEDULES

A. The regular workday on days when students are present will normally be eight
hours a day for a five-day school week or between eight and a half (8.5) and
nine (9) hours a day for a four-day school week, as determined by the board on
an annual basis including a thirty-five (35) minute duty-free lunch. The regular
workday on days when students are not present will normally be eight (8.0)
hours if the District is on a five (5) day school week schedule, or eight and a
half (8.5) hours on a four-day school week schedule, including a thirty-five (35)
minute duty free lunch. The starting and dismissal times, which may vary from
school to school, or from year to year, shall be determined by the
administration. Teachers shall be in the classroom or, upon notification to the
principal's office, at another workstation prior to the start of the school day and
available to assist students. There are certain other duties to be assigned for
the successful operation of the school. These duties will be assigned by the
principals and the teachers will be expected to assume them as part of their
regular work as long as it does not interfere with the teacher's regular
schedule, except in case of extreme emergency or when the absence has
been prearranged.

B. Teachers shall adhere to the regular daily schedule as far as possible and
shall make no commitments which will preclude their being present in their
assigned responsibilities. Requests for exceptions must be submitted to the
principal prior to the anticipated absence, and/or late arrival, or early leaving.
Teachers shall not leave buildings to which they are assigned during class or
preparation periods without the consent of the building principal. Teachers
may leave the school grounds during their duty-free lunch upon notification to
the office.

Preparation Time

1. In a secondary schedule in which all periods meet daily, any secondary
teacher teaching three (3) periods or more per day will have the
equivalent of one (1) period per day scheduled as a preparation period
within their contracted workday. This time cannot be scheduled prior to
the start of the normal student school day.

2. Any secondary teacher teaching the block A/B schedule will have at
least two 90-minute preparation periods provided per week with an
additional preparation time of 40 minutes to be assigned to equal at
least 200 minutes of prep per week. This time cannot be scheduled
prior to the start of the normal student school day.

3. Any elementary teacher teaching three and one-half (3.5) hours or
more per day will have thirty (30) continuous minutes per day
scheduled as guaranteed preparation time within their contracted
workday. This time can be scheduled prior to the start of the student

23
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C.

school day or after students leave for the day. Instructional assistants
will be scheduled to supervise students during the morning recess for
intermediate students (3 - 5" grades) and afternoon recess for
primary students (K-2) allowing licensed staff at least one
uninterrupted 15-minute bathroom break during the school day.

4. In the event someone loses their preparation period to substitute for
another teacher, professional development, or to attend district/ building
committee meetings, the teacher will receive an extra hour of
compensation.

In the normal operation of schools, there are school functions that require
teacher participation where they must return to the building in the evening hours.
Teachers may be required to return to the building in the evening hours for
school functions, training, meetings, etc. up to two (2) evenings during the year,
excluding parent-teacher conferences. In the event a teacher is required to
return to the building beyond two (2) evenings per school year, compensation
shall be as described in the District's annual supplemental pay structure.

Teachers may be required to remain at school beyond normal contracted hours
for regularly scheduled meetings, in-service, etc. for up to fifteen (15) minutes
no more than four (4) times per year without compensation or trade time that
does not impact instruction. Compensation will be at the curriculum rate. Trade
time shall be arranged and mutually agreed upon with the administrator.
Compensation requests must be submitted within 30 days.
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ARTICLE 17 - SCHOOL WORK YEAR

A. The teacher contract year shall be 174 days.

B. The number of student days shall be determined by the administration.
Teacher holidays are Labor Day, Veterans' Day, Thanksgiving, Christmas Day,
New Year’s Day, and Memorial Day.

C. This article shall be subject to renegotiation if the Department of Education or
State law mandates new rules, regulations, or guidelines regarding the length
and/or composition of the school year. It is agreed that the parties will enter into
negotiations within 21 days of receipt of notice from the Department of
Education of the mandated changes, if required by State law.

D. If there are school closures due to causes beyond the District's control, (i.e.,
Acts of God, Acts of Government, Fires) and if the District needs to add days to
meet state requirements, teachers will be paid for the days off, but not for
added days to meet with state requirements. The work schedule will be
determined by the Superintendent. Teachers shall be notified by 10:00 a.m., if
the Superintendent requires them to report to work.

E. There shall be a teacher grading day at the end of each reporting period and
the equivalent of two (2) in-service days with no meetings scheduled for
teachers to prepare for the start of school.

F. Teachers newly hired by the District may be required to attend two extra in-

service days at the beginning of the school year with additional pay beyond
their contract.
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A. Days

ARTICLE 18 -
LEAVES

For purposes of this article; "days" shall mean whatever portion of
the day the teacher is normally scheduled to work.

B. Sick Leave

1.

Each teacher shall receive credit for ten (10) days' sick leave per year
at full pay for personal illness, injury or as allowed under state and
family leave laws. Sick days not used in any one (1) year shall
accumulate without limit. Less than full- time teachers shall receive
prorated sick leave days.

When a teacher will be absent from work, the teacher shall give notice
to the principal, or the person designated by the Superintendent to
receive such notice. If the absence is for consecutive days, the principal
should be notified of the probable date of return. The District may
require a medical verification of said iliness after five (5) days.

A teacher returning from any iliness, whether or not sick leave benefits
have been paid, may be required to furnish a Fitness for Duty certificate
prior to returning to work.

Pursuant to state and federal family leave laws, if, at the beginning of a
school year, a teacher previously employed for at least one (1) school
year by the District is ill and unable to resume teaching duties, and such
teacher has unused accumulated sick leave days at the end of the prior
school year, the teacher will be allowed to use such previously
accumulated sick leave days while the teacher remains ill or injured and
unable to work. Such teacher shall not be credited with any additional
sick leave days until the teacher has returned to teaching duties.

Any teacher obtaining sick leave benefits by fraud, deceit, or falsified
statement shall be subject to disciplinary actions.

C. Personal Leave

Three (3) days' non-accumulative leave of absence for personal matters
will be allowed. Notice to the teacher's principal or Superintendent for
personal leave shall be made at least five (5) days before taking such
leave, unless an emergency prevents. Teachers who do not use any of
their three personal leave days shall receive $200 with the end of the
year payroll. Teachers who only use either one or two of their personal
leave days shall receive a one hundred-dollar ($100) payment with the
end of the year payroll. Teachers who use all three personnel leave
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days or any portion of the third day of personal leave will not receive any
cash payout for non-use of the personal days leave.

D. Emergency Leave

The Superintendent is authorized to grant up to three (3) days non-
accumulative administration approved leave to supplement the personal
leave of a full-time teacher whose absence from work is required or for a
part-time teacher for emergencies of a serious personal nature.
Emergency leave can be accessed after all personal leave days have
been used. This leave is non-accumulative and must be approved in
advance if possible, or as soon as possible thereafter. In requesting
emergency leave, the applicant must state the general nature of the
emergency.

Emergency leave shall be defined as absence from duty for personal
emergencies, illness or injury of one or more members of the
employee's household other than the employee, or other unavoidable
circumstances. Bereavement leave does not qualify for emergency
leave.

E. Bereavement Leave

The District shall comply with all state and federal leave laws. The
Superintendent is authorized to grant up to five days of bereavement
leave.

F. Association Leave

Each school year, the Association shall have five (5) days of non-
accumulative leave for use for Association business. The Association
shall give the Superintendent two (2) weeks' advance notice indicating
the dates on which the days will be taken. The Association shall
reimburse the District in an amount equal to the substitute rate for the
teacher on Association leave for each such day used by the teacher.
If more days are needed, Association will work with Superintendent
on request for additional days. The additional days shall be granted
as long as the Association reimburses the District for the days.

G. Military Leave

Military leave shall be allowed in accordance with applicable federal
and state laws relating to such leave.

H. Jury and Legal Leave

1. Court Appearance

a. A teacher shall be granted leave with full pay for required
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appearances in any judicial proceedings, except that this provision
does not apply if the teacher or the Association brings suit or starts
legal proceedings against the school District or any of its agents.

b. If a teacher must appear in court for the teacher’s own case, the
pay of a substitute shall be deducted from the teacher's salary.

2. Jury Duty

a. The superintendent shall receive advance notice of required jury
duty or court appearances. In cases of jury duty, the teacher
required to so serve shall receive the teacher’s full salary and shall
remit to the District the teacher’s jury pay, exclusive of mileage
allowance. Upon being excused from jury service on any day, an
employee shall return to complete the employee’s teaching duties
for the remainder of the regular workday.

b. The District reserves the right to petition to have the employee
exempted from jury or witness duty services if the District feels the
employee’s absence in an emergency situation would create a
hardship for the District.

l. Family Medical Leave Act (FMLA) | Paid Leave Oregon (PLO) | Oregon
Family L eave Act (OFLA)

1. The District shall comply with all state and federal leave laws.

2. A teacher on unpaid parental leave shall retain all benefits accrued in the
District prior to the leave, upon the employee’s return from that leave.
Employees shall be notified of their rights to maintain insurance benefits
under COBRA by the District.

J. Unpaid Leave of Absence

1. Leave of absence, not to exceed one (1) full school year, may be granted
to any teacher at the discretion of the District. A written request stating
date, duration and reason(s) for such leave shall be submitted to the
Superintendent prior to consideration of granting such leave. Requests
for unpaid leave due to parental responsibilities arising from birth of an
infant or adoption may be considered as reasonable justification for
leave under this provision. Request for a continuation beyond one (1)
year would have to come to the Board by April 15t

2. The teacher in giving notice, must inform the District, in writing, of their
intention to do one of the following:

a. Return at the beginning of the following school year.
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b. Return after the birth for the balance of the school year.
c. Resign from the District.

3. A teacher on unpaid leave of absence shall retain all benefits accrued
in the District prior to the leave upon return from the leave. A teacher
wishing to continue with the health and/or dental insurance plan(s)
can do so at the employee’s own expense with the approval of the
carrier.

Any teacher who is on an extended unpaid leave of absence must notify
the District of intent to return the following year by April 1%, The District
shall notify the employee by certified mail before March 1%'to remind the
teacher a decision regarding the employee’s return to service is due by

April 1% If the teacher fails to comply with this section, they shall forfeit
their right of employment.
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ARTICLE 19- REDUCTION IN STAFF

A. Upon request, and prior to the layoff, the Board will discuss and receive input
regarding the layoff from the Association.

In the event the Board, in its discretion, determines that a layoff is necessary, it will
notify the Association and the teachers to be affected as soon as practicable. The
Board will then layoff teachers utilizing the following criteria, which are not listed in
any rank order:

1. Licensure

2. Seniority

3. Competency and Merit

4. Compliance with ORS 342.934 that requires the district to consider cultural
and linguistic expertise.

B. In the event of a reduction in the teaching staff, the following criteria shall be
applied in determining which teachers will be retained:

1. Within each category, teachers will be laid off in the reverse order
according to license, length of service in the District and
competence as provided in ORS 342.934.

2. "Competence" means the ability to teach a subject or grade level as
specified by their individual TSPC teaching license based on recent
teaching experience related to that subject or grade level within the
last five years, or educational attainments, or both, but not based
solely on being licensed to teach. Consistent with this definition of
competence, however, so long as a teacher is already licensed in a
given area, subject, or endorsement area at the time that a layoff is
declared, the District shall consider the willingness of the teacher to
pursue additional training and educational preparation equivalent to
nine (9) credit hours in making a competence determination. The
nine (9) credit hours are subject to mutual agreement.

3. Seniority shall accrue from the first date of actual service. Ties will
be broken by lot.

4. The remaining teachers must be properly licensed and competent
to teach the curriculum area or grade level to be retained.

C. If, within twenty-seven (27) months of layoff, a vacancy occurs within the District
for which a laid- off teacher is licensed and qualified, the same criteria as used in
the layoff shall be applied.

Recalled teachers will be eligible for the same District benefits to which they were

entitled at the time of layoff. However, District benefits will not accrue during the
time of layoff.
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Notice of recall shall be sent via certified mail to the last address given to the
District by the teacher.

After a layoff of sixty (60) days or less, the teacher shall return notification in
writing of the teacher’s intent to return to the District by certified mail, to be
postmarked within three (3) days of receipt of the certified letter from the District.

After a layoff of sixty (60) days, the teacher shall return notification in writing of
the teacher’s intent to return to the District by certified mail, to be postmarked
within ten (10) days of receipt of the certified recall letter from the District. The
teacher must, thereafter, report within ten (10) days or by a date specified by the
District, whichever is longer. Failure to return to work or to notify the District of
intent to return within these limits shall terminate the teacher's right to recall.

During the term of this Agreement, no member of the Association's bargaining

unit will be terminated as a direct result of the District's utilization of distance
learning, intra-district cable, microwave, or similar audiovisual technologies.
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ARTICLE 20 - GRIEVANCE PROCEDURE

The purpose of this article is to provide an orderly procedure for securing, at the
lowest possible level, the resolution of any alleged violations of the provisions of this
agreement.

A. Definitions:
Grievant: A person or persons who files a claim of a violation of this Agreement.

Days: Unless otherwise specified, the term "days," as used in this article, mean
Glendale School District Business office working days.

Grievance: An allegation by the Grievant that there has been a violation of
one or more provisions of this contract.

Representative: A person requested by or the District to advise or speak on
behalf of the District. An Association representative requested by the grievant
to advise or speak on the employee’s behalf.

B. Levels of the Grievance:

Level One: The Grievant will first discuss the grievance in person with the
grievant’s principal or other immediate supervisor with the objective of
resolving the matter informally.

If the Grievant is not satisfied with the disposition of the grievance, the grievant
may file a written grievance with the immediate supervisor (who has
administrative authority to act) within ten (10) days following the act or condition
which is the basis of the grievance, or if the Grievant had no knowledge of said
occurrence at the time it happened, then within ten (10) days of the first such
knowledge. The written grievance shall set forth the specific article violated, the
date of said occurrence, and the remedy sought.

The supervisor shall communicate a decision in writing to the Grievant within
five (5) days.

Level Two: Appeals to the Superintendent shall be made within ten (10) days of
the response at Level One and heard by the Superintendent or the
Superintendent’s representative within twenty (20) days of receipt of the
appeal. The grievant shall include copies of the original written statement
which set forth the specific article violated, the date of said occurrence, and the
remedy sought.

Attendance at the meeting shall be limited to the persons involved. The parties
may call witnesses, who may appear individually.

32



Docusign Envelope ID: 23AB6676-30FF-8BC4-8194-6BEEBD9986E8

If the Grievant is not satisfied with the decision of the Superintendent, the
grievant may file a written appeal with the Superintendent within ten (10) days
of receipt of the Superintendent's decision stating the reasons for appealing the
decision and requesting appeal to Level Three, the Board. The grievant shall
include copies of the original written statement which set forth the specific
article violated, the date of said occurrence, and the remedy sought.

Level Three: Within ten (10) days of receiving the appeal, the Board will
schedule a hearing, or move directly to Level Four by mutual agreement with
the Association, to be held within twenty-five (25) days of receiving the appeal.
The Board shall hear arguments of the District and the Grievant. Within ten
(10) days following the hearing, the Board will render a written decision to the
Grievant.

If the Grievant is not satisfied with the Board's decision, the grievant may
appeal to Level Four, Arbitration. Such appeal must be made within ten (10)
days after the Board's decision has been given. Such written notice shall
contain a copy of all materials submitted or received at previous levels.

Level Four: Within ten (10) days of District receipt of written notification to
arbitrate the grievance, the parties will meet and attempt to select an arbitrator
and obtain a commitment from said arbitrator to serve. If the parties are unable
to agree upon an arbitrator or to obtain a commitment from said arbitrator, the
Grievant will request a list of five (5) arbitrators from the Employment Relations
Board, Conciliation Service Division. From that list, each party will alternately
strike names with the party requesting arbitration striking first. The remaining
individual shall be the arbitrator.

The arbitrator's function is to determine if the terms of this Agreement as they
apply to the grievance were violated; hence the arbitrator shall have no
authority to add to, subtract from or modify this Agreement in any way. The
decision of the arbitrator shall be final and binding upon the parties and will
preclude any further action by the Grievant over the grievance. The arbitrator
shall be without authority to substitute his/her judgment for that of the District's
in any matter not specifically contracted away by a provision of this agreement.

C. General Procedure:

1. Itisin the interest of all parties concerned to complete a grievance
proceeding by the end of the school year if timelines permit. Time limits
indicated at each level should be considered a maximum and can be
extended only by written mutual consent of the parties at any level.

2. Failure at any level by the Grievant to appeal to the next level within the
specified time periods shall be deemed an acceptance of the decision
rendered at that level. Failure by the District at any level to
communicate, in writing, its response to the Grievant shall allow the
Grievant to appeal to the next level. If the Grievant fails to initiate action
within ten (10) days of occurrence or within ten (10) days of first
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knowledge of occurrence, the grievant will have waived the right to
grieve.

3. All documents, communications, and records of the grievance will be
filed in the District office separately from the Grievant's personnel file.
References to the records, such as a summary, should be placed in the
appropriate personnel file.

4. If, in the course of investigation of a grievance, it is necessary for either
party to contact an employee or student during school hours, the party
will make arrangements for the visit through the Superintendent, after
initially stating the purpose of the visit. Interruption of classes or other
school activities, as well as unnecessary involvement of students in the
grievance procedure, are undesirable and to be avoided whenever
possible.

5. The parties will process grievances after the regular school day at times
which do not interfere with assigned duties.

6. Each party shall pay any and all costs incurred by on their own behalf.
Costs of the arbitrator at Level Four shall be borne equally by the
parties.

7. Each party in interest has a right to have in attendance a consultant or

an Association representative of the party’s choosing at each level of
the procedure.
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ARTICLE 21 - COMPLAINT PROCEDURE

STEP I: General Complaints from parents/students/community members will
be handled by the immediate supervisor with the intent of verbally
working through the complaint with the teacher and, where
appropriate, the Complainant.

STEP 2: If the Supervisor cannot direct the complaint to resolution, or if the
Supervisor believes that the complaint is serious enough to warrant
investigation, they may request the Complainant to complete a written
form and sign it. If the complainant is unwilling to do so, the official
receiving the complaint may record it over their signature. If a
complaint is not signed by a complainant or recorded by an official, it
shall be dropped without prejudice. The administrator may choose to
summarize the complaint and place it in a building level "working" file.

The signed complaint will be filed with the Supervisor, within ten (10)
days thereafter, the Supervisor or the principal will discuss the
complaint with the teacher to determine the validity of the complaint
and any corrective action that should be taken. Untimely complaints
will not be processed.

If the complaint is not satisfactorily settled in the above manner, the
Supervisor may give, or the teacher may request, written statement of
the complaint and the corrective action or improvement recommended.
Such statement will be furnished to the teacher, if requested, within ten
(10) days of the request. The teacher has the option of complying with
the recommended action or of appealing through the grievance
procedure to Level Three, the Board. The teacher shall notify the
Supervisor within ten (10) days of receiving the statement of complaint
and recommended action of their intention to comply, or will initiate their
grievance appeal within this time. Level Three shall be the last level of
appeal available as provided by this article.

The member may be represented by a representative of the Association at
all stages of the complaint procedure.
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ARTICLE 22- EXTRACURRICULAR ASSIGNMENTS

ASSIGNMENT 202(8&20;329
Athletic Director (HS) $7,057
Athletic Director (MS) $2,511
*Head Coach $3,905
HS Assistant $2,364
MS Coach $2,364
Player Safety Coach $3,905
Annual Advisor $1,983
ASB Advisor per building $2,000
TAG Coordinator per building $1,530
FFA — 50-day contract

Synergy Coordinator (1 — Business / 1 — User) $2,364
District Webpage Manager $658
Dual Credit Stipend (Per Class) $1,200
SPED Stipend — annually $5,000

*In addition, Cheerleading Coach is considered a Head Coach — One head coach stipend for combined Fall/Winter

seasons

Guidelines Extracurricular Assignments

1. The District shall add an additional 10% to the salary of coaches only

commencing with the sixth (6th) year of coaching of the same sport
and same level (head, assistant, etc.).

2. The same percentage increase that is applied to the salary schedule each year shall be applied
to the above salaries. However, notwithstanding the foregoing, the parties agree that the
extracurricular salary schedule shall remain at 0% increase for the duration of the 2026-2029
Collective Bargaining Agreement.

3. To promote excellence in academic and extracurricular performances, those staff members
elevating their programs by advising students who qualify for state competition will receive a
$200 stipend at the completion of the competition/season. Should concomitant support teams
participate at “state” in a secondary role (i.e. the band, rally, dance, or drill teams perform at the
state basketball tournament), those advisors will receive one half of the stipend.

4. Any teacher receiving an administrative approved grant benefiting the Glendale School District
shall receive a stipend of 10% of the yearly grant amount not to exceed $1,000.00.
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ARTICLE 23 - ADDITIONAL DUTIES

A. Additional Duties

1. Ticket takers, student supervisor (athletic events, concerts, talent shows,
vocal music concerts, etc., if the administration determines supervision
or ticket taking by teachers is needed.)

Rate: 2026-2027 - $21.00 an hour

Rate: 2027-2028 - $21.63 an hour
Rate: 2028-2029 - $22.06 an hour

2. Curriculum Work/Site Council Work
Rate: 2026-2029 - $25.00 an hour

3. Summer Camp/ Summer School Instruction
Rate: 2026-2029
* 1-4 students = $25.00
« 5 or more students = $30.00

B. Guidelines
The same percentage increase that is applied to the salary schedule each year

shall be applied to the above salaries, except for Curriculum Work/ Site Council
Work, Summer Camp, and Summer School Instruction.
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ARTICLE 24- TEACHER SALARY SCHEDULE

GLENDALE SCHOOL DISTRICT

2026-2027

+5% (after removal of one step)

$46,925

$48,333

$49,783

$51,276

$52,814

$54,398

$48,097

$49,540

$51,027

$52,557

$54,134

$55,758

$49,301

$50,779

$52,303

$53,871

$55,487

$57,152

$50,532

$52,049

$53,610

$55,218

$56,874

$58,581

$51,795

$53,349

$54,950

$56,599

$58,297

$60,045

$53,090

$54,683

$56,324

$58,014

$59,754

$61,546

$54,417

$56,051

$57,732

$59,464

$61,249

$63,085

$55,779

$57,452

$59,175

$60,950

$62,778

$64,663

$57,174

$58,888

$60,655

$62,475

$64,349

$66,279

$58,602

$60,360

$62,171

$64,036

$65,958

$67,936

$60,067

$61,869

$63,726

$65,638

$67,605

$69,634

$63,416

$65,318

$67,278

$69,296

$71,376

$66,951

$68,960

$71,028

$73,160

$70,684

$72,805

$74,988

$74,625

$76,863

$78,785

$80,754

$82,774

$84,842

$86,963

The 2026-2027 Salary Schedule is based on a school work year of 1,479 hours.
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ARTICLE 24 (CONT’D) - TEACHER SALARY SCHEDULE

GLENDALE SCHOOL DISTRICT

2027-2028

+3%

48,333

$49,783

$51,276

$52,814

$54,398

$56,030

49,540

$51,026

$52,558

$54,134

$55,758

$57,431

50,780

$52,302

$53,872

$55,487

$57,152

$58,867

52,048

$53,610

$55,218

$56,875

$58,580

$60,338

53,349

$54,949

$56,599

$58,297

$60,046

$61,846

54,683

$56,323

$58,014

$59,754

$61,547

$63,392

56,050

$57,733

$59,464

$61,248

$63,086

$64,978

57,452

$59,176

$60,950

$62,779

$64,661

$66,603

58,889

$60,655

$62,475

$64,349

$66,279

$68,267

60,360

$62,171

$64,036

$65,957

$67,937

$69,974

AR A AR AR R R AP

61,869

$63,725

$65,638

$67,607

$69,633

$71,723

$65,318

$67,278

$69,296

$71,375

$73,517

$68,960

$71,029

$73,159

$75,355

$72,805

$74,989

$77,238

$76,864

$79,169

$81,149

$83,177

$85,257

$87,387

$89,572

The 2027-2028 Salary Schedule is based on a school work year of 1,479 hours.
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ARTICLE 24 (CONT’D) - TEACHER SALARY SCHEDULE

GLENDALE SCHOOL DISTRICT

2028-2029

+2.5%

49,541

$51,028

$52,558

$54,134

$55,758

$57,431

50,779

$52,302

$53,872

$55,487

$57,152

$58,867

52,050

$53,610

$55,219

$56,874

$58,581

$60,339

53,349

$54,950

$56,598

$58,297

$60,045

$61,846

54,683

$56,323

$58,014

$59,754

$61,547

$63,392

56,050

$57,731

$59,464

$61,248

$63,086

$64,977

57,451

$59,176

$60,951

$62,779

$64,663

$66,602

58,888

$60,655

$62,474

$64,348

$66,278

$68,268

60,361

$62,171

$64,037

$65,958

$67,936

$69,974

61,869

$63,725

$65,637

$67,606

$69,635

$71,723

$
$
$
$
$
$
$
$
$
$
$

63,416

$65,318

$67,279

$69,297

$71,374

$73,516

$66,951

$68,960

$71,028

$73,159

$75,355

$70,684

$72,805

$74,988

$77,239

$74,625

$76,864

$79,169

$78,786

$81,148

$83,178

$85,256

$87,388

$89,572

$91,811

The 2028-2029 Salary Schedule is based on a school work year of 1,479 hours.
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ARTICLE 24 (CONT’D)- TEACHER SALARY SCHEDULE

A. Initial Placement
Teachers new to the District will be placed on the salary schedule according to
their teaching experience and education.

B. Horizontal Movement
Advancement in Salary lateral step can be accomplished through out-of-District
higher education credits earned in accordance with required credits identified by
TSPC as necessary to maintain current licensure or a new certification based on the
needs of the District.

Advancement in salary one (1) lateral step shall be granted for course work
approved by the Superintendent. Verification of earned credits shall be filed in the
Superintendent's office no later than February 15t If credentials are filed by October
31, pay will be retroactive to the first paycheck. If transcripts are not filed by
October 31, then no horizontal advancement shall be made until the beginning of
the nextyear.

C. Vertical Movement

Each school year, one (1) step shall be granted, if eligible to move on the salary
schedule when the teacher has completed at least 135 days.

D. National Board Certification

Each teacher with National Board Certification shall receive a yearly stipend of
$1250 as long as they hold the certification.

E. Retirement

1.

Beginning with the payroll for work performed on and after September 1,
1981, the District shall cease withholding from employees' monthly
salaries the contributions required by ORS 238.005; and shall "pick-up,"
assume and pay a six percent (6%) average employee contribution to the
Public Employees Retirement Fund/OPSRP for the teachers then
participating in the Public Employees Retirement System/OPSRP. Such
"pick-up" or payment of employees' monthly contributions to the system
shall continue for the life of this Agreement and shall also be applicable to
employees who first begin to participate in the system on and after
September 1, 1981, to the termination of this Agreement. The full amount
of required employee contributions "picked-up" or paid by the District on
behalf of teachers pursuant to this Agreement shall be considered as
"salary" within the meaning of ORS 238.005 for the purposes of computing
an employee member's "final average salary" within the meaning of ORS
238.005 but shall not be considered as "salary" for the purposes of
determining the amount of employee contributions required to be
contributed pursuant to ORS 238.005. Such "picked-up" or paid employee
contribution shall be credited to employee accounts pursuant to ORS
238.005 and shall be considered to be employee contributions for the
purposes of ORS 238.005.
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Longevity (Retirement Stipend): The District agrees to pay a severance
stipend in addition to regular salary for any teacher hired on or before
July 1, 2011 and who has completed five (5) years of continuous service
within District, and who will retire in either one, two, or three years will
receive a three-thousand dollar ($3,000) stipend for each year remaining
until retirement. A teacher wishing to invoice the benefit must declare in
writing by January 30" his or her retirement date one, two, or three years
prior to retirement. The District will include a line item in the ensuing
budget to cover this expense. The stipend will be awarded with the June
pay check. In the event that a teacher changes the teacher’s intention to
retire during the severance eligibility period, along with the District
agreement to extend

employment, all stipend monies previously awarded will be withdrawn
from said employees’ balance of contract computation.

Retirement: If a person chooses the PERS Money Match formula they will
be entitled to receive a “lump sum” payment on unused sick leave. The
payment amount will be $25 per day up to a maximum of 100 days. These
days then will not be reported to PERS upon their retirement nor would the
employee be able to request that these days be transferred for any other
use. If the retire chooses any other than a money match formula upon
their retirement, they are not eligible to receive compensation from the
district for their unused sick leave days but the unused days will be
reported to PERS for use in their retirement calculation. Remuneration to
employee will commence upon certification of money match method from
PERS. Effective June 30, 2016 this retirement provision shall expire and
no longer be available to employees.

F. Professional Development Reimbursement Fund
The District shall establish a teacher scholarship fund of eight-thousand dollars

($8,000) per year for the purpose of reimbursing teachers for courses which are
determined by the Superintendent to be of direct benefit to the students, program,
or quality of teaching or school improvement goals. The eight-thousand dollars
($8,000) allocation will be divided among eligible teachers in accordance with the
following guidelines:

1.

2.

The course must be approved in advance by the Superintendent.

No individual teacher shall be entitled to more than one-thousand
dollars ($1,000) from the Professional Development
Reimbursement Fund.

Money will be allocated to teachers on a per-credit basis for
approved classes for credits earned by August 31t of the contract
year. Payment requests must be submitted by September 15™.
Payment for approved courses shall be made by the last payday in
October.

t t
The period covered by the annual reimbursement shall be September 1S to August 313.
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We the undersigned agree to the above changes and inclusions in the 2026-
2029 licensed Collective Bargaining Agreement.

24535B74063149C

[ b st (e Lyl

AAOREO20EALABLAS

Glendale Education Association President  Glendale School Board Chair

5/22/2026 5/21/2026
Date Date
Signed by: Signed by:
Bolr Seoncr W
IEE31AFCABCSH40A 3B152328A5044D1
Oregon Education Association Glendale Superintendent
5/21/2026 5/28/2026
Date Date
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